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= Analysis of youth coaching services #" “
= Development of comparable / intercultural / "k‘
interorganisational / coss-sectoral /
transferable training paths “:"' ‘ 0 U T H
= Training for trainers N %
= Piloting of youth coaching services ‘ A ‘6
= Developing a short guideline of best practices

: ’ B MPLOYMENT

The youth employment initiative results in high f

performance and efficiency in education and training, E\\"\

by combining different sectors to fully explore the NKW;\

possibility of a European strategic partnership and to <A

open up new opportunities or a sustainable and N

efficient innovative training method.
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YOUTH

The YEI project aims to contribute to reducing

the numbers of young people who are not involved
in education, employment or training,

by offering of supported employment services

for vulnerable youth provided by youth coaches.

Objectives:

eContribution to a more socio-economic,

inclusive, and sustainable society, in particular

by involving the disadvantaged young people.
eEquipping the organizations involved with

new methods and approaches by combining the creative
context with the educational context

in an uncommon way.

eFostering young people’s skills to be able to better
integrate themselves into society and the job market.

Target groups:
eYoung people eTrainers and Educators

JOB SUCCESS

EDUCATION

EXPLORE CAREER

YOUTH

« Youth between
age 15 and 29
« Young people
not in education,
employment or training
« Young people with
social deficits and/or
fewer opportunities;
« Young people with
educations/learning
deficits;

EMPLOYMENT

« Youth employability

* Active labour market
measures for youth,

« Enabling environment for
transition from education
to the labour market

« Equipping with skills that
would help them to navigate
through the modern and
dynamic world of work

INITIATIVE

* Individual Employment Coaching
provided by youth coaches

« Soft skills/personal development skills

* Essential skills

* Employability skills

* Career decision making

* Resume building and interviewing

* Job search techniques and support

+ Job search assistance

* Supportive services as needed
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